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About this report

The 2017 - 2018 LG Display Sustainability Report is our seventh dedicated publication
that shares the activities and progress we made towards our vision of becoming the 'Global
No. 1 Sustainable Display Company.' In this report, we highlight sustainability topics and
insights in terms of the economy, society, and environment. \We promise to maintain close
communication with our stakeholders through the continued publication of our sustainability
report.

Scope & Period
This report covers our business operations and sustainability activities in our domestic
business sites (HQ in Seoul, Gumi, Paju) and overseas sites in China (CA, Guangzhou, Nanjing,
Yantai) and in Vietnam (Haiphong) from January 1 to December 31, 2017. The quantitative
data from the past 3 years is included in the report to offer insight into the performance we
made while a certain part of the qualitative performance in the first half of 2018 is provided.

Principles & Assurance
The report is prepared in accordance with the four reporting principles (Sustainability
Context, Materiality, Stakeholder Inclusiveness, Completeness) and the Core option of the
Global Reporting Initiative (GRI) Standards. Also, the report partially applied the International
Integrated Reporting Council(IIRC) framework. We also had this report externally assured by
a third party to validate the accuracy and reliability of its content. The results of assurance
can be found in the Third-Party Assurance section(p. 82~83).

For More Information

This report is available to view and download in Korean, English, and Chinese at the LG
Display website (wwwi.lgdisplay.com). For more information about this report, please contact
us using the contact information provided below.

Contact Information
Address LG Twin Towers (East Tower) 128 Yeoui-daero, Youngdeungpo-gu, Seoul, 07336, Korea
Tel +82.(0)2.3777.0971
Email csr@lgdisplay.com
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1. Overview 5
1.1 CEO Message

“Our valued stakeholders, | am deeply thankful for your continued
support and encouragement of LG Display.”

This is our seventh Sustainability Report, in which we present our sustainability achievements of the past year and

convey our commitment toward building a better future.

Despite drastic changes in the domestic and global industrial paradigms and intensifying competition from our
competitors in 2017, we maintained our position as the top company in the global display market based on our

unrivaled technological prowess.

At the same time, we devoted ourselves to generating social and environmental values, creating a basis from which

our employees, partner companies, local communities and other stakeholders can all grow together.

Notably, we strengthened our safety management activities so that all employees of LG Display and partner
companies can work in safe and healthy environments, while expanding our mutual growth efforts from first-tier
to second- and third-tier partner companies by offering a variety of shared growth activities from a mid- to long-

term perspective.

Furthermore, we undertook initiatives to reduce greenhouse gas emissions and carry out carbon management in
response to global climate change, through which we seek to create eco-friendly business sites and products. With
active employee participation and cooperation with other institutes, we engaged in a variety of strategic social

contribution activities to promote the value of sharing with local communities.

This year, we expect numerous challenges ahead in the management environment with rising volatility in the global
financial market, stronger protectionist trade policies and China's catch-up with large-scale investments. Despite
intensifying competition in the global display industry, we hereby commit ourselves to overcoming obstacles in the

management environment thereby solidifying our position as a global industry leader.

We plan to ensure our global competitiveness by focusing our attention on generating sustained profitability in the
LCD business and leading the premium market for OLED TVs. At the same time, we will concentrate on securing
future growth engines by building a strong basis for the 5th generation OLED lighting business and developing

next-generation products in a timely manner,

As a global corporate citizen, we will faithfully fulfill our social responsibilities and provide sustainable values to our

stakeholders.

In continuing our journey, we ask for your unwavering support and guidance.

Thank you.

June 2018 CEO, LG Display i J: /\ lﬂ ‘J;'L
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Executive Messages

“We will build a sustainable management
environment by creating safe and
eco-friendly business sites.”’

“We carry out our management activities in a
transparent and strict manner in accordance
with global standards’

Sang-Mun Shin Executive Vice President/CPO

LG display has established and implements the “LGD Eight Life Rules”
to prevent serious accidents, while reinforcing safety inspections at high-
risk work sites through a real-time monitoring system. We also work in
association with academic societies to build healthy work environments
by solidifying our advanced industrial health system. We minimize
energy consumption and greenhouse gas emissions by using high-
efficiency equipment and applying new energy recovery technologies,
while maximizing the recycling of waste resources and developing smart
environmental technologies. At the same time, we maintain the perspective
of achieving mutual growth with our partner companies, operating
various shared-growth programs covering support in the areas of funding,
technology and safety. \We have expanded the scope of funding support to
second- and third-tier partner companies, through which we seek to secure
the competitiveness of the entire supply chain. Finally, we plan to extend
the scope of cooperation with our partner companies to include support
for achieving innovation in manufacturing and building smart factories, as
well as environmental consulting on hazardous chemical substances. \We
will continue to build safe and eco-friendly business sites to reduce relevant
risks and establish a sustainable management environment by working in
close cooperation with our partner companies.

Sang-Don Kim Executive Vice President/CFO

In the face of fierce competition in the display market, LG Display
will make large-scale investments over the next three years to
secure its competitiveness and market dominance. Accordingly, as it
becomes increasingly important for us to manage the profitability
and stability of our investments, we will enhance the efficiency of
financial management by advancing our investment decision-making
processes. More specifically, as the volatility of the display market
expands, we will focus on strengthening our capacity in managing
financial risks and stable cash flow. As a listed company in the
United States, LG Display fully recognizes the negative impact and
consequences of any legal violations and, therefore, carries out its
business activities in a transparent and strict manner in accordance
with global standards. As a global company, we will manage a
balance between investments for long-term corporate growth and
profits, while strictly complying with international tax laws and
regulations.
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1.2 Executive Messages

"Creating synergy through
open innovation in R&D"

In-Byeong Kang Executive Vice President/CTO

We are paving the way for the future of OLED display. We led the
development of LCD display in the beginning and stepped up as a
global leader in the industry by turning many crises into opportunities
and now, we are introducing innovative OLED technology through the
development of transparent display and flexible display in response
to the changing market conditions. Meanwhile, we relocated to the
Magok LG Science Park and continue our R&D projects with LG
affiliates and global companies in the era of convergence. While we
strengthened our foundation for growth with the focus on the site,
we are now expanding our vision for open innovation in R&D. and
creating synergy through close cooperation with experts inside and
outside the company.

"Creating workplace environment for
corporate-wide sustainability
management.”

Bang-Soo Lee Executive Vice President/Head of Management Support Group

Through its CSR Committee, LG Group deliberates the directions
of its sustainability management in accordance with global
standards. As our major global partners demand higher standards
in sustainability management particularly regarding labor issues and
conflict minerals, we devise measures to proactively respond to such
important issues. At the same time, we offer a variety of shared
growth programs for the employees of our partner companies to
ensure sustainability of our supply chains and plan to establish
specific plans to autonomously advance the industrial ecosystem.
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About
the Company

® Manufacturing Base : 8 regions

A Sales Office: 8 regions
M Subsidiary: 10 regions
% R&D Center : 1 region
* HQ

Germany
A Eschborn

Poland
® \Wroctaw

Milestones
Laying the Ground

>

1995

Business Status

Since its first development of TFT-LCD panels in 1987, LG Display is a leading global
manufacturer of display panels including LCD and OLED. Its production lines and module
production facilities are located in South Korea (Gyeongsangbuk-do Gumi, Gyeonggi-do Paju),
China (Guangzhou, Nanjing, Yantai), Poland (Wroclaw), and Vietnam (Haiphong). \We operate
our overseas sales subsidiaries to efficiently target local markets. As of the end of 2017, there
are more than 54,000 employees working for our company worldwide.

Global Network

Headquartered in South Korea, LG Display operates eight manufacturing bases around the
world, including production facilities in China and Poland and a module plant in Guangzhou,
China, Our global network covers 26 regions including 8 regional sales companies and 10

sales offices. Based on this global network, we respond to fast-changing market demand and
customer requirements.

China South KoreaT

Nanjing ® L] GurT1|

Guangzhou @A ® Paju

CAe % Seoul Twin Tower

Yantai @ % Magok LG Sciencepark
Shanghai A

Shenzhen A
Qingdao m
Beijing m

Japan
® Tokyo
® Osaka

Growth and Development

1997-2003

Began mass production of TFT-LCD at P1 in Gumi, Korea 2003  Began mass production of module assembly plant in Nanjing, China
1995  Changed the company name to LG Software Co, Ltd. 2000  Developed the worlds first 20.7-inch LCD panel for TVs
1987  Began TFT-LCD R&D at Goldstar R&D Center 1999  Launched LGPhilips LCD Co, Ltd
1985  Established Goldstar Software Co, Ltd.
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1.3 About the Company

Vision

Vi You Dream, \We Display
SIon Always at your side, LG Display is here to turn the world you drem of into reality.

“ Global No.1 Display Company
Core . . . o . L .
« Strengthening Customer-oriented Marketing Capabilities « Building an Optimized Supply Chain

- Developing Market-leading Products and Technologies » Maximizing Management Efficiency
« Establishing the Most Competitive Production System - Creating an Organizational Culture that Aims to be No. 1

Open Communication, Proactive Collaboration, Change and Leap
Employee Qualities We Value Passion, Professionalism, Teamwork

o
W

Taiwan

{ A Taipei

i

iy Vietnam
{

America

A San Jose "\ Malaysia

B Austin \

B Houston m Penang

mLA

m Washington, D.C. Singapore

m Detroit A Singapore

m San Diego (SVC)
Extreme Challenge Powerful Advancement
N 2013-Present
2011 Developed the worlds first 55-inch OLED TV panel 2018  Developed World's First 88-inch 8K OLED Display & Worlds first
2008  Changed the company name to LG Display Co, Ltd. 65-inch UHD Rollable OLED Display
2007  Developed the worlds first 14.1-inch color flexible E-Paper 2017  Began mass production of module assembly plant in Hai Phong, Vietnam
2006  Began mass-production at P7 in Paju, Korea Develops Worlds First 77-inch Flexible and Transparent OLED Display
2004  Became the first Korean company concurrently listed on both the Korea 2014  Staged opening ceremony for the 8.5th Gen. LCD panel plant in

Exchange (KRX) and New York Stock Exchange (NYSE) Guangzhou, China

2013 Developed the world's first 105-inch curved Ultra HD LCD panel for TVs
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Business Model
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1. Overview 1
1.4 Business Model

R&D investment KRVV'I 9 'I 'I 7billion
, .

Labor Cost Environmental investment KR\/\/ 4 2billion

KRW3 258 Abilion

Ratio of R&D investment against Welfare benefit cost

sales

Amount of energy
consumption in domestic
and overseas workplace

74,300,818™"

6.9% KRWQ 4. 7billion 634517

Amount of
water usage

Government R&D
project cost

Financial support for

KRW2 2billion
' suppliers

KRWQ5 1 billion

Average plant operation rate CSR investment

95.9%

KRW] § Qpillion

% Gumi 97.3% / Paju 100.0% /
Guangzhou 100.0% / Ochang 86.3%

v v v

v v v
w a\w m ) m n gl L L@
XD OF €coccod Eoooged :,,;;;g
O I W[ [ =] | =l

Economic value Social value Environmental value

il

-

Value output

Sales

KRW27 79(, 2billion

Number of
employee grievances resolved

93

Number of eco-friendly
product certifications

96%

accomplished

Gross profit on
sales

KRWS' 36 5_6billion

Suppliers  Participation by 1 1 7 first-and
second-tier patner companies in the
2017 Shared Growth Agreement

GHG emission
reduction

1,321,517 5tC0:q

Operating profit KRV\/Z 461 6billion
, .

Number of employees
participated in social
contribution

30,520

Water recycling rate

148

Total dividends

KRW1 78_9billi0n

Number of
social
contribution

2'78 Svolunteer programs
48donati0n programs

Waste recycling rate

Domestic 961 %
Overseas 583%
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1.5 Products & Technologies

LG Display
Sustainability Report 2017~2018

in-TOUCH

Innovative touch solution takes your experience to the nect level.

4
X _’ s LG Display has developed the world's first 77-inch UHD transparent flexible display. It offers bendable
h = ™
- foddable, and rollable unque value in the market, As GUY |lg|'l'.'.' T than ';,l:'l' 5. It has unparalebed
'w"l i
- | N portability and superior durability sgainst impact
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M+

Delivers brighter, better picture quality and lower power consumption.

i 'MN - 1 TR o
5 | y : i L) Picture guality that is clear and unchanging from any amngle.

M+ is LG Display's innovative technology that enhances light transmittance with white pixels and
implements brighter, better picture quality and lower power consumption through a unique algorithm.
It can be applied to a wide range of products including TVs, monitors, laptops, and smartphones.

res natural colors and high level of transparency e
s T AlHE T RTINS
solugion for all

x5 of customers by its appearance and boasts an
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Major Issues and Activities of Subsidiaries in China

“We are expanding our line of high value-added products and strengthening our
leadership by establishing a joint venture.”

Today, we face a harsh reality in which prices are falling due to an oversupply in the LCD market and Chinese companies backed
by government support are expected to expand their supply of products. These external factors aside, we are undergoing
a critical and challenging phase as we make fundamental changes in our business structure. Given its capital

strength and the sheer size of its domestic market, China still has considerable potential for growth.
In this regard, we are focusing our efforts on generating new demand by securing cost competitiveness
and expanding our line of high value-added products through optimization of invested resources, while
strengthening our market base by establishing a joint venture to produce OLED panels. Furthermore, we
operate eight OLED experience centers in Beijing and six other major cities in China, while continuing to
reach out to customers by, for instance, establishing an OLED landmark in the Canton Tower. Through
these efforts, we seek to strengthen our leadership in the OLED market. At the same time, we work
closely with our partner companies at home and abroad to create a virtuous circle of mutual growth
and contribute to reducing the digital divide by building more IT plants in local communities, in order

R ; ; ; ; Chief Operations Officer/Executive Vice President,
to become a sustainable company in pursuit of inclusive growth. LG Display China Yu-Seong Yin

Subsidiaries in China

LG Display Yantai

Year of Establishment 2010
Major Products Mobile

LG Display Nanjing
Year of Establishment 2002
Major Products IT/Auto

Revenues in China [Unit: KRW 100 million] LG Display CA LG Display Guangzhou

Year of Establishment 2012 Year of Establishment 2006
2015 193,754 Major Products LCD Panel Major Products LCD Panel
2016 183,678

07 NN 50010
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1.6 Major Issues and Activities of Subsidiaries in China

Creating a Fun Work Culture

LG Display's subsidiaries in China offer various programs to create a fun work culture and
enhance the job satisfaction of seconded and local employees.

Program Details

« Provides an opportunity for single employees to socialize with each other
Singles’ Party in an event co-hosted by LG Chem
(Guangzhou-CA) « Strengthens a sense of belonging for employees and provides an
opportunity for single employees to socialize with each other

Care PGM Leisure Life + Holds monthly recreation events
(Guangzhou-CA) + Encourages employees to enjoy a leisure life and improve their quality of life

+ Holds monthly sightseeing tours of Guangzhou
+ Supports and encourages production workers seconded or posted on
short-term assignments

Care PGM Weekend
Getaways (Guangzhou-CA)

Family Visit Events for « Encourages outstanding employees and strengthens the sense of
Outstanding Employees belonging for all employees

+ Creates a family-oriented environment

Family Carnival (Nanji
amily Carnival (Nanjing) + Provides an opportunity for employees to bond with their children

+ Runs employee participation games during lunch break

Fun Day (Nanjin
! y (Nanjing) « Creates a fun work environment

Sharing Activities in Local Communities

LG Display China builds a consensus and maintains a close relationship with local
communities through activities that give back the support it received in the course of carrying
out its business. For instance, it contributed to bridging the digital divide for children living
in underprivileged regions by building IT plants in Guangzhou and Nanjing. Notable social
contribution activities of our Nanjing Office include a bazaar held in December 2017 as well
as donations of braille books to special education schools in Lianyungang and daily necessities
to underprivileged students. Our Guangzhou Office also undertook various social contribution
activities on a monthly basis such as blood donations and clothing giveaways, spreading the
joy of sharing and instilling a sense of social responsibility among its employees.

Managing Environmental Safety in Work Sites

Our Yantai Office carried out multiple environmental management activities to ensure the
safety of its work sites. On June 7-8, 2017, it offered environmental safety training to
employees of LG Display’s partner companies on environmental safety laws and regulations,
helping to raise the level of safety management among their personnel in charge of FSE and
ISE. In April 2018, it held safety promotion events, safety training and other activities during
Safety Week and plans to follow up with similar safety events by designating the first week
of each month as Safety Week. Other efforts include hosting a Safety Day event to raise
safety awareness in its business sites by educating employees on safety rules and awareness
as well as securing safety in partner companies by holding safety assessments at their
business sites.

15
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Dance class for female employees

Donating Braille Books to Special Education Schools
in Lianyungang

Environmental Safety Training
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Major Issues and Activities in LG Display Vietnam

View of the LG Display Vietnam

Haiphong, Vietnam

+ An international gateway port city in
Northern Vietnam

+ 102km from Hanoi, the capital of Vietnam
(1 hour on Hanoi-Haiphong Expressway)

« A key transportation hub of roads,

railways, airport and port

Completion of the Production Plant in Haiphong, Vietnam

In order to proactively respond to rising global demands in OLED, we established a legal entity in
Haiphong, Vietnam in 2016 with capital of USD 100 million (KRW 120 billion) and completed
the construction of a module assembly plant in 2017. Haiphong is located in Northern Vietnam
which has geographical advantages for product transportation as well as abundant local
manpower, an essential factor in operating the production plant. Taking advantage of these
favorable business environments in Vietnam, LG Display will continue to hold its place in the
global display market by upgrading its global production competitiveness and securing new
production points.
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1.7 Major Issues and Activities in LG Display Vietnam

Social Contribution Activities of LG Display Vietnam

At LG Display Vietnam, we fulfill our corporate social responsibility with a focus on mutual
growth with the local community. We provided an ambulance for the Lach Tray Stadium
and donated gifts for the victims of Agent Orange. We also provided support that the local
community needed such as blood donations and cleaning of martyr monuments.

AN gui TiT

[T ]
4

h F 1
P i~ R
\ | e L
AAAPAA A ATEE
Donation of electronic appliances to an orphanage Donation of gifts for the victims of Agent Orange Cleaning around plant
in Haiphong

“Creating a blue ocean based on geographical advantages and human resource”

With an annual growth of 5-7%, Vietnam is emerging as a new blue ocean. In 2017, the countries recorded a GDP
growth rate of 6.8%, the highest growth after China, and about 40% of the population is younger than 35 years of age,
ensuring strong cost competitiveness and ample human resources.

In 2017, we established an OLED module plant in Hai Phong, a northern port city, one of Vietnam's three largest cities
and launched operation in September. Thanks to its geographical location and rich human resources, it is expected
to help us meet the increasing demand for OLED as the industry shifts from LCD. In addition, we will continue
to increase the number of local employees and purchase from the local market while providing IT facilities,

education and scholarship for technology colleges in the city to boost the local economy and foster talents to
achieve sustainable and mutual growth with the local community.

Jeung-Gon Shin, Head of LG Display Vietnam
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Business Performance

Generating Business Performance Through

2017 Performance

R&D Investment

KRW1 .91 1 7trillion

Total Number of Patents

1 6' O 7 7domestic patents
1 8' 3 74overseas patents

) ol
SN G
AN 7

Developed the world’s first

88
8K
O LE D display

Innovative Technologies

Importance of Topics

Continuous technological innovation, development of new business models, and R&D
expertise and economic performance as a foundation for sustainable growth are essential
to survive in this competitive display market. Facing fast-changing market conditions
caused by stagnant demand of mature market and aggressive investment by competitors,
we have to develop new growth drivers for the future by driving innovation and actively
engaging in R&D projects.

Crisis and Opportunities

Crisis The aggressive investment of our competitors can make it difficult for us to secure competitive
advantages and maintain a strong market share while compromising our ability to adapt to changing market
conditions.

Opportunities \We can secure sustainable growth engine for the future by overcoming
the challenges we are facing today, driving technological innovation and diversifying
business models.

Our Approach

At LG Display, we are committed to securing technological advantages and leading the
global market through innovation and product development. In response to the fast-
changing market conditions, we developed new growth engines for the future through
innovative technologies such as flexible and transparent displays, while investing in our
production facilities and meeting the global market demand.
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2.1 Business Performance

Growth Engine for the Future

At LG Display, we continue to promote technological innovation and product development in the LCD and OLED sector as our
growth engine for the future. As a leading LCD manufacturer in the global market, we will further strengthen our position with
cutting-edge technology, making large-scale investment in the OLED sector to lead the global market.

R&D Strategy

Large-sized Plastic OLED

OLED OLED Lighting

Characteristics Characteristics Characteristics
High-Definition, High Luminance, High-Definition, Foldable/Flexible, High-Efficiency, Distinctive Design
High Color Accuracy, etc. embed Sensor Technology, etc Added value
Added value Added value Expansion of Applications to Automotive, etc.
Wallpaper, Crystal Sound OLED Double-Sided, \Wearables
Transparent, Flexible, etc. (Low Power, Different Shape, embed Sensor

Technology, VR/AR UHD Technology, etc.)

R&D Organization

Our R&D organization is divided into the CTO and business units. The research laboratory
under the CTO is in charge of technological development while business units are responsible
for product development. The research laboratory within the CTO is carrying out research
projects for the development of next-generation LCD/OLED, convergence, base and future
display technologies. In addition, units under the CTO are in charge of developing advanced
and unique technologies for product development. Meanwhile, the development departments
of each business unit are undertaking the development of OLED/LCD-based TV and IT/mobile
technologies.

Technology Development

+ Next-generation OLED/LCD research

R h
eseare « Convergence/base technology research
Laboratory .
« Future display
Buljlnni:ss + Advanced OLED/LCD technology development

View of the LG Sciencepark

Product Development

Business

Unit R&D Team  + Technology development for each product category
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65-inch Rollable Display

88-inch 8K OLED Display

22

Present and Future of OLED Technology

OLED technology is considered to be the premium display with its extensive product lineup
and brands as it is expected to create new values by delivering both style and applications
thanks to the quality that is superior to LCD, and rollable and transparent displays as well
as slim design. Combined with Al and loT, it will pave the way for the future of display
technologies.

65-inch Rollable LG Display displayed a 65-inch rollable OLED TV that can roll inside its
base when not in use for more efficiency in space-constrained applications. Its size and ratio
are adjustable to the needs of consumers and you can experience the contents anytime,
anywhere and at any size.

88-inch 8K OLED 88-inch 8K OLED is the world's largest display featuring ultra-high
resolution. It delivers life-like, four times sharper images than 4K boasting the same level of
brightness regardless of resolution thanks to innovative panel design and precision process.
Despite its ultra-sharp image quality, it features a light, thin design.

Crystal Sound OLED With its built-in sound system in the panel, the sound can be emitted
directly from the lighting, thus delivering a theater-like experience to viewers. In collaboration
with Dolby, it is expected to be certified for Dolby ATMOS and deliver vivid, crystal-clear
sound as well as the superior image quality of OLED.

General TV OLED Crystal Sound

-~
Speaker \‘.///
Down-firing Panel Front-firing Panel
ne nel
+“— .
. Speaker i (((( M Exciter
vv*\\ ~
~,

AN




2. Sustainability Issues
2.1 Business Performance

LCD Technological Development

Art Glass Built with three glasses, it features a borderless, slim panel In addition, a company
logo or pattern can be engraved on the back with glass texture, creating a unique image for
customers.

*GIP(Gate in Panel): The technology integrating the Gate Driver ICs onto the panel

LCD 8K Wide viewing angle offers an optimal and comfortable viewing experience from
any angle based on innovative IPS technology (refer to page 00 for more information). The
8K resolution and high color reproduction delivers the finest image quality, and the GIP
technology combined with Data Single Bank enables the finest design.

Economic Performance

Despite the challenges the global display market face, we are continuing strong economic
performance thanks to our superior product portfolio and technological innovation. While
maintaining competitive advantages in terms of technology, product lineup and supply by
maximizing the production of existing products while increasing the percentage of unique
products and profitability in order to dominate the market and stay ahead of the competition.

Display Industry & Market Strategy In 2077, prices of display panels dropped as Chinese
panel makers emerged as competitors and increased their supply. However, our profit has

increased from the previous year thanks to the increase in our high-value-added product
lineup and continuous cost reduction.

At LG Display, we will secure strong profits by focusing on an exclusive product lineup
including Crystal Sound OLED and Wallpaper as we move into the OLED sector.

In the TV sector, we are expanding our product lineup based on premium models such as
OLED TV and UHD. When it comes to large OLED panels, we are maintaining our production
capacity for 85th generation OLED TV. The shipment of OLED TVs increased by 111% from
the previous year thanks to a successful new OLED product lineup such as Wallpaper and
CSO, and expansion of our customer base. \We will continue to strengthen the foundation by
investing in 8.5th and 10.5th generation OLED products.

In the IT sector, we offer premium lineup with high-resolution and large-screen based on IPS
and Oxide technologies. Meanwhile, we are in the process of securing production capacity
in order to launch mass-production of 6th generation Plastic OLED-based smartphones
and additional investment in the mobile sector while building a foundation for small- and
medium-sized OLED product portfolio.

Sales of 3 years [Unit: KRW billion]
2015 28,384
2016 26,504

2017 . 27790

Net income of 3 years [Unit: KRW billion]
2015 1,023
2016 932

2017 [ . 037
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Environmental Management

Developing Eco-friendly Products and
Minimizing Environmental Impact

2017 Performance

Selected for the 2017 CDP

Carbon Management
Honors Club

Received FEMS
(Factory Energy Management System)

1st Grade for the
first time in Korea

R

Won the 2017 Korea Energy Efficiency
Award

Presidential
Commendation

Materiality of Topic

After the Paris Climate Change Convention, there has been increasing demand for
corporate responsibilities and activities in response to climate change such as the
reduction of GHG emissions. In addition to corporate sustainability, operating eco-friendly
business sites, through efforts such as advanced environmental management and carbon
management activities for the sustainable development of local communities and global
societies, is more important than ever.

Crisis and Opportunities

Crisis The regulatory requirements on the use of hazardous chemical substances in
electric and electronic products have been tightened and demands for environmental
responsibility have increased significantly. Failure to meet these demands can lead to
conflicts with the local community and ultimately damage our corporate reputation.

Opportunities By conducting transparent business practice with focus on environmental
and carbon management, we build trust with our stakeholders and strengthen our market
position and reputation as an eco-friendly company.

Our Approach

At LG Display, we acquired environmental and energy management system certifications
(e.g. ISO14001, ISO50001) at our domestic and overseas business sites and carry out
consistent environmental management activities in accordance with our environmental
strategy. In addition, we are actively engaging in eco-friendly energy management
certification programs such as the CDP carbon disclosure project and FEMS certification
as part of our environmental management practices.
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Eco-friendly Management
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Based on our Green Company Strategy, we minimize the environmental impact of our business activities and make various

efforts to fulfill our environmental responsibilities by, for instance, operating an energy management system and participating

in carbon/water information disclosure projects. Furthermore, we respond actively to environmental issues by developing eco-

friendly products and services, building a strong basis for eco-friendly management.

Building an Environmental Management System

At LG Display, we are committed to fulfiling our corporate social responsibilities through eco-
friendly management at a global level while going beyond regulatory requirements. In addition
to our proactive approach in improving energy efficiency, engaging in the Carbon Disclosure
Project and reducing GHG emission, we take initiatives in solving resource depletion and
climate change as well as protecting biodiversity and the 1 plant 1 river protection campaign.
These management activities are carried out at a corporate-wide level, and we will continue
to raise awareness in environmental impact by contributing to its preservation.

Green Company Strategy

— Water neutral « Wastewater reuse

* Resource circulation + Resource circulation « Recycling of components
Green

Company

Environment & Energy Management System

As part of our environmental management, we manage our environmental management
system certification (ISO14001) and the energy management system certification
(ISO50001) for our production facilities in Paju and Gumi. In 2017, we have these facilities
reviewed and evaluated for the FEMS* by the Korea Energy Corporation to obtain the first
grade and highest score for the first time in Korea. In recognition of our efforts in leading
energy conservation practices and demand management, we received the Presidential
Commendation for the Korea Energy Efficiency Award given by the Ministry of Trade, Industry,
and Energy. We also were the first in the industry to get certified for an energy management
system. Going forward, we will continue to fulfill our responsibilities as a leader in eco-friendly
business operation, incorporating environmental protection in every aspect of our business.
*FEMS: Factory Energy Management System

Environmental Performance Management Indicators

When it comes to minimizing our environmental impact, we make sure that the progress we
made is consistently managed at both corporate-wide and departmental levels. In 2017, we
achieved our 11 corporate-wide environmental management and operation goals out of 18.
We also identified the causes of failure and established plans for improvement for the rest of
the goals. Additionally, we reached a 96% achievement rate by completing 1,666 team goals
out of 1,728.

—  Minimization of carbon footprint = - Zero GHG from production « Renewable energy « External GHG reduction & afforestation projects

— Environmental contribution « Improving the local environment - Green growth with suppliers

2017 Korea Energy Efficiency Award Presidential
Commendation

2017 Environmental Management
and Operation Goals

%
(0]
9 6 Accomplished
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GHG Emission Reduction Goal

(Compared to 2014)
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Response to Climate Change

GHG Emission Management & Response Ever since we were designated as a GHG
emission trading company in 2015, we have submitted annual plans for the allocation and
monitoring of GHG emissions to the government. In order to reduce GHG emissions, we have
set a short-term goal of reducing GHG emissions by 12.6% by 2020 from 2014 and a mid
to long-term goal of reducing them by 54.6% by 2040. To this end, we make continuous
investment and manage emissions.

Domestic and Overseas GHG Emission (Scope1, 2) [Unit: tCOzeq]

54.6%
by 2040

Case Study CDP Project

Domestic Business Sites M Overseas Business Sites

2015 I

7404287 675245
2016 —
""""" 6091611 903209
2017 =
5313602 1,116,056

GHG Emission Reduction Activities In order to secure competitiveness in dealing
with climate change, LG Display participates in the emissions trading scheme as a short-
term strategy and responds actively to government policies, while making large-scale
environmental investments to replace SF6 with NF3. Through these efforts, we reduced
1,321,515 tCO2 of greenhouse gas emissions. We also satisfied the government quota

for the first phase (2015-2017) of the government energy reduction plan through various
activities such as producing cold water using CDA waste heat. On a mid- to long-term
perspective, we will continue to develop low-carbon clean-production technologies to achieve
zero greenhouse gas emissions and implement a variety of energy reduction measures.

GHG Emission Reduction [Unit: tCO2eq] (Domestic Business Sites)
2015 431,795
2016 1,450,656

2017 . 515

N\

CLIMATE

The CDP (Climate Change Disclosure Project) is a global project that is globally recognized for its reliability
in environmental information disclosure. Recognized for our excellence in water management, we were
selected as the best company in Korea in the CDP Water category in 2016. In 2017, the UK CDP. which
has been delegated by financial investment institutions around the world to evaluate key environmental
information such as response to climate change and other global environmental issues, recognized our
commitment to carbon management and selected us as part of the Carbon Management Honors Club *
in the CDP Climate Change category.

*Honors Club: Top five companies among the respondents
Note 1: The emission has changed due to the addition of N>O, CO emission after publication of the sustainability report.
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Eco-friendly Product Development

Response to Hazardous Chemical Restrictions At LG Display, we take a proactive

approach in dealing with the regulations on the use of hazardous substances in electric and
electronic products enforced by the EU and customers in the global market by building a
management process and engaging in eco-friendly certification programs.

Proactive Management Process in Response to Additional RoHS* Substances As part
of our proactive management and response to the law which adds 4 new RoHS substances
to the existing 6 substances as of July 2019, we have identified potential risk factors in the

new substances and established a more stable management system and response process.
In order to develop this process, we have identified regulatory trends by working with
external organizations, established a RoHS response strategy, and developed and applied
more efficient measures by signing agreements with related departments in charge of
development, purchasing, and quality.

Development and Certification of the Eco-friendly Product Certification Program At
LG Display, we developed the Eco Label for TV display modules in cooperation with SGS, a
global testing and certification organization, for the first time in the industry in 2017. As a
result, we obtained the SGS Eco Label certification for our OLED TV, IPS Nano Color TV, and
Art Glass TV models through reviews on their recycling rate, our use of hazardous materials,

and our hazardous materials management system during development and production cycles.
For IPS Nano Color for LCDs, we acquired the Quality and Performance Marks (QPM) from
Intertek, a global testing and certification organization, by removing the use of cadmium and
indium phosphide from the products.

a N O N
AN
i SGE ECO FROOUCT !

[T
I'\.

-~ Intertek

SGS Eco Label Certification

Evaluation element

1. Reducing Hazardous Substance
2. Efficiency of Resource

3. Recycling, etc.

Intertek QPM Certification

'Cd (Cadmium) Free,

InP (Indium phosphide) Free LAP

(Light Absorption Polarizer) for TV Panel
Quality Performance Certification Mark
QPM acquisition

- AN /

* RoHS: The Restriction of the Use of Certain Hazardous Substances in Electrical and Electronic
Equipment (e.g. lead, mercury, and cadmium)

**Four phthalates newly restricted under the RoHS from July 2019: Butyl benzyl phthalate (BBP),
dibutyl phthalate (DBP), di-2-ethylhexyl phthalate (DEHP) and diisobutyl phthalate (DIBP)
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Response to Regulations on Phthalates

« Conducted prior inspection of

phthalate use in parts suppliers

« Effectuation of the revised RoHS

(Four phthalates added)

« Vlerified the use of phthalates by

parts suppliers

« Revised the LGD standards for

managing hazardous substances in
products

« Implemented phthalate management

process for product parts

» Strengthened hazardous substance

verification materials
(Chemical composition_MSDS)

« Enforcement of RoHS regulations

on phthalates
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Recycling Rate by Business Site [Unit: %]
— Domestic Overseas
924 949 96.1
./o/.
735
654

583

2015 2016 2017

Waste Glass Recycling Rate

%
0
1 O O Accomplished
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Environmental Impact

Maximizing Resource Recycling In response to the increasing global demand for
environmental protection and resource conservation, we recognize the seriousness of

environmental issues and take initiatives in minimizing waste materials, recycling, and
conserving resources throughout our production process.

Recycling Wastes At LG Display, we are operating our Resource Recycling Center and
use IT technology to operate the Allbaro System, which is designed to efficiently manage
waste in real time throughout the entire process online. We have also signed an MOU
for the "Recycling Performance Management Test Project” carried out by the Ministry of
Environment and the Korea Environment Corporation with the aim to improve the waste
disposal, storage, and transportation process and separate materials by type in response
to the Framework Act on Resource Circulation, which will be enforced in 2018. In addition,
we support resource circulation by developing a new recycling technology. Through the
development of waste glass film separation technology, we have achieved a 100% recycling
rate of waste glass while maximizing the reuse of raw materials using pulp regenerators.
Furthermore, we managed to reduce costs and established a resource recycling system by
recovering resources and selling them, thanks to our system for recovering copper from
sludge and protective film (PET) fiber material technology.

Water Conservation At LG Display, we are making efforts to ensure a stable water supply
in various areas. By taking initiatives such as water usage analysis, consistency review, and

implementation of response strategy, we are reducing risks associated with water. In order
to improve water reuse rate as well as to reduce water consumption in each business site
throughout the entire business process, we set a mid to long-term goal of increasing the
reuse rate by 145% by 2020 and included the water reuse rate in the KPI at our business
sites. We also improved our equipment and process to reduce water consumption while
establishing plans to increasing the supply capacity and reuse rate by reviewing the water
infrastructure. As a result of these efforts, we reached a water reuse rate of 148% in 2017.

Water Use & Reuse Rate

M Water Used(ton) Water Reused(ton) — Water Reuse Rate(%)

148
146
1 %7/*/_‘
105473313 106882416 109,828,429
76,978,322 73,047,602 74,300,818

2015 2016 2017
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Hazardous Chemical Management Throughout the entire business process from reviews
and warehousing of chemicals to disposal, we are committed to minimizing the risks
associated with new regulatory requirements and trade secrets of suppliers while preventing

any issues that may be caused by them. To this end, we are managing the risks in advance
using our chemicals management system from the review stage prior to introduction while
establishing a GHS MSDS (Globally Harmonized System Material Safety Data Sheet) with
our suppliers for sustainability. In particular, by establishing an imported chemical substance
management system, environmental safety preliminary examination, and PSM system, we
minimize the risk of new chemical substances by conducting a thorough review on their risks
and applicable regulations before they are received. Furthermore, in accordance with the Toxic
Chemicals Control Act, we submitted the external impact analysis and risk management
plan for chemical disaster to the National Institute of Chemical Safety and received approval
Additionally, we share information with local residents of our business sites through seminars
and resident council meetings.

Air & Water Pollutant Management At LG Display, we hire experts in each field of
environmental management to focus our resources on environmental management and
response to regulatory requirements by installing protection facilities. As part of our efforts
to minimize our environmental impact, we established an air and water pollutant treatment
and 24-hour monitoring systems optimized for the characteristics of each raw and auxiliary
material used in different processes. We installed an exclusion system to minimize impact

on our water resources in case of chemical accident. Our internal limit is 50% of the legal
requirements to manage pollutants with rigor, and new technologies are under development
for the minimization of pollutants produced during our business process.

2017 Emissions of Air Pollutants (Domestic) [Unit: kg/yr]
Nox 50,714
Sox 51,405
o) 93478

3% NOx: nitrogen oxide, SOx: sulfur oxide

2017 Emissions of Water Pollutants (Domestic) [Unit: ton/d]
BOD 26.5
COD 136
SS 6.9

3% BOD: Biochemical Oxygen Demand, COD: Chemical Oxygen Demand

Case Study Best Prize for Voluntary Air Pollutant Reduction Award
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Hazardous Substance Management Program

LG Display bans the use of hazardous substances
in all stages product life cycle from manufacturing
to storage and transportation.

+ Conduct an audit prior to registering a new
vendor

Vendor « Examine hazardous substance management
Registration
process

Gate 1

a2 » Conduct an environmental assessment prior to
e development

5 ?ITS o/ Undertake document review, XRF analysis and detailed
eveopmen analysis (three-stage)

Gate 3 - Conduct environmental assessment of models

Product « Conduct product labeling (RoHS verified)
Development

» Manage production process through testing of
Gate 4 parts prior to mass production
« Conduct grade-specific tests through risk evaluation

Mass
Production « Undertake inspection and supervision through regular

audits of vendors

N\

At LG Display, we voluntarily participate in the Seoul Metropolitan Air Quality Management System to
reduce air pollutants and improve the air quality in the city. In 2017, we are reducing the emission of air
pollutants such as nitrogen oxides and particulate matter by applying new technologies for the treatment
of air pollutants and improvement of facilities. As a result of these efforts, we managed to reduce 43.6%
of the total emission allowance and won the Voluntary Air Pollutant Reduction Award given by the
Environment Authority of the Metropolitan Area.
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Safety and Health

Securing Fundamental Competence Through an
Efficient Safety and Health System

2017 Performance

£]

Strengthening Safety
and Health System

O

Securing Fundamental
Safety and Health

=i
Ci

Raising Safety
Awareness

Importance of Reporting Topics

With rising possibilities of large-scale disasters such as earthquakes and typhoons
threatening the safety of our business sites, we are required to equip ourselves with an
efficient disaster response and restoration system and undertake disaster prevention
activities. In order to prevent any danger to the lives and safety of our employees that
may be caused by safety accidents, we must take proactive measures to prevent such
accidents.

Challenges and Opportunities

Challenges Failure to respond properly to natural disasters and safety accidents and
establish adequate prevention measures may lead to the suspension of operations in
business sites and secondary accidents which may have an impact on employee safety and
corporate reliability.

Opportunities Professional and systematic safety systems and prevention activities can
help lead to safe operation of business sites as well as enhanced employee safety and
corporate reliability.

Our Approach

LG Display ensures that its business sites operate in a safe and sound manner by
implementing world-class safety and health management. To that end, we secure
fundamental safety and health by fostering experts in the field of safety and health
management and equipping ourselves with a systematic and sustainable safety and health
system using an integrated safety system.
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Strengthening Safety and Health System

LG Display makes its business sites safe and healthy by implementing world-class safety and health management.

In particular, we secure fundamental factors to ensure safety and health by minimizing the occurrence of serious accidents in
our business sites, while enhancing the level of our safety and health management through an integrated safety management
system. With active participation by our employees, we are building up LG Display’s own unique safety culture.

Safety and Health System

Mission

Building “Safe and Healthy Business Sites” by Implementing \World-class Safety and

Health Management

Core Tasks

Securing health prior to establishing an
efficient and systematic safety and Creating LG Display's
health system to enhance the own safety culture
overall level of safety and health

Securing fundamental safety
and health to
prevent serious accidents

Safety and Health Organization In order to strengthen safety and health in our business bel ™
sites, we operate a professional safety and health organization to oversee safety and health Corfasts of Bagntgtan

management and relevant external affairs as well as secure fundamental safety in our -
production processes. At the same time, we operate Safety Units and Emergency Units under =
Safety and Health Teams at our Paju and Gumi plants to better respond to any accidents e
that may occur at these sites. \We have also formed a Special Safety Inspection Task Force to
implement intensive safety management for employees of our partner companies through a acc

checklist for hazardous work and risk factor inspection. b

Safety and Health Certification Management In order to ensure safety in its business

sites, LG Display applies safety and health management systems such as OHSAS 18001 o e

and KOSHA 18001 in its Gumi and Paju plants. In addition, to achieve mutual growth with \ =,
our partner companies, we strengthen our social responsibilities regarding safety and health b

by having our safety programs certified. At the same time, we enhance the level of safety a""'ﬁ" 1:;-:-1

and health management in our partner companies through KOSHA/OHSAS 18001 joint i
certification. CE o m——

KOSHA 18001
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Key Areas of Monitoring
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Fire-fighting System Leak Detection Sensor

Utility Function

Weather System
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Establishing an Efficient Safety and Health System

Integrated Safety Management System LG Display has established an integrated
safety management (ISM) system for efficient and systematic management of safety and
health activities, with functions enabling chemical substance management, accident record

management and automatic alert in case of abnormality detection. We have continuously
improved the system to enable prompt provision of information according to specific
purposes. In the long term, we will make further improvements to complete a smart safety
system that systematically manages various risk factors and physical factors.

Major Improvements in the Integrated Safety Management System

Items Improvements

« Provide information on safety and health standards/guidelines,
Safety Portal Safety Talk materials, etc. (to strengthen employees’ safety capability)
« Provide safety maps (location of facilties, etc.)

Work Management « Provide reports on hazardous work
Education and Training « Prevent omission of legal safety education (regular, special training, etc.)
Management « Manage emergency drill plans/performance
Accident Histo
Y « Share information on near misses and generalizations
Management
Chemical Substance « Provide information on chemical use status by each organization
Management « Prevent omission of pre-screening when expanding other plants

Protection Device

Management « Manage purchase/distribution history and inventory

Control Center At LG Display, we have established our Control Center equipped with a
system that monitors firefighting facilities, utilities, weather information, and gas/chemical
control to rapidly transmit situations in case of an emergency.

—> Control Center — Monitoring of Key Facilities

+ Emergency situation notification
- Emergency alert facilities
- Emergency broadcasting,
text massaging

« Emergency response activities
- Firefighting
- Rescue and first air activities
- Gas, Chemicals Control Act

Monitoring of Key Facilities
Emergency Notification and Control

« Command/control
- Roles as a control tower
- Personnel control (training)

- Fire engine

- Ambulance (first-class emergency
medical technician)

- wreck car

« Emergency vehicle operation
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Chemicals Control System For the safety of our workplace and reduced environmental

impact, we manage the entire business process dealing with chemical substances. In
particular, we conduct preliminary reviews on chemical substances to identify their risk
factors and compliance with legal requirements and our internal chemical control system to
ensure the safety of our business sites.

Review related documents
such as MSDS* and warnings

Fill chemical substances pre-
assessment form

*MSDS: Material Safety Data Sheet

Equipment Safety Certification System To prevent industrial disasters caused by human
error, we implemented equipment safety standards on all our new equipment as part of our
safety certification system. In addition, we improved the level of reliability when it comes to
the safety of equipment under operation and reduce the fundamental risk factors through

the inspection process.

Employee Health Programs At LG Display, we provide various employee health programs
to prevent diseases and help them manage their health. \We operate an in-house medical
clinic, healthcare center, and personalized medical check-up service, as well as a nursing
room for pregnant employees and vaccination as part of our medical service. In order to

prevent musculoskeletal disorders, on-site training is conducted as well as dental and eye
examinations for employees.

Advanced Industrial Health System As part of our corporate social responsibility
programs, we established an advanced industrial health system that monitors the workplace
environment, and we are always working to improve our disease prevention support system.

By doing so, we create the safest workplace in the manufacturing industry and provide
support for our employees and those from suppliers who work at our business sites in
cases of cancer, rare or incurable diseases, or children's diseases, regardless of whether these
diseases are related to their job. We also organized the LG Display Industrial Health Support
Compensation Committee with a third-party operation system for increased independence.
In addition, we engage in various employee a health improvement activities including a
health survey, preventive health policy, and chemicals control system as part of the advanced
industrial health program.

Earthquake Response System At LG Display, we have introduced a seismic system in
our production facilities in Gumi and Paju in order to identify the risks in the workplace and
evacuate employees in a timely manner by promptly and accurately checking the occurrence

of earthquakes. By doing so, we set up a system for assessing damage to the workplace by
seismic intensity and automated the system to trigger an alert if it exceeds a certain level in
order to expedite the evacuation process and minimize personal and property damage.

Review of government regulations and
LG Display chemical substances
management standards

Ll L]

Chemical incoming, chemical use

and management

l‘|-|

A=
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Securing Fundamental Safety and Health

LG Display has established the LGD Safety Rules and Eight Life Rules to promote safety awareness across the company.

At the same time, we operate a variety of safety education programs such as the Safety School and the Safety Experience

Center, strengthening our safety and health capacity.

We will continue our education and training efforts to fundamentally prevent safety accidents.

LGD Safety Rules as a basis for preventing accidents

LGD Safety Rules & 8 Life-saving Rules

We operate LGD Safety Rules in order to prevent accidents at our workplace for the safety of our
employees and those of suppliers. In 2018, we established the 8 Life-saving Rules consisting of essential
safety actions, covering safety devices, confined space, height, electricity, heavy machinery, forklifts,
firearms, and chemicals, to make our workplaces safer

1.
Always comply with the

8 Eight Life Rules.
ks
Rules

4.

All work procedures
include and comply with
safety instructions.

7.

\Wear a safety belt
when driving a
vehicle and never
drive drunk.

=0 ol

2. 3.

In case of safety Provide risk information

abnormalities or e P & to partner companies

accidents, report m and grant safety work
R A immediately to the permit prior to work

central control room.

5. 6.

Wear suitable Do warm-up
'ﬁj protective devices for o - exercises prior to

work. ,\' outdoor activities.

We only work when it is safe

8 Life-saving Rules for prevention of industrial disasters (death)

Never arbitrarily release
or alter any safeguards
and obtain approval if
necessary.

Confirm non-live state
prior to conducting
electrical work.

B &

Remove surrounding
flammable materials

m
>

prior to work.

Measure the level of oxygen ‘4‘#( Take fall prevention
concentration and harmful 2 measures (eg, safety

@
@ el gas prior to working in a my " belt) for work at
closed space. ' elevation.

M\‘ Work on heavy objects should When using forklift

N = be carried out after taki @ ke ly with

I]]]m ut after taking trucks, comply wit]
detachment and conduction ® company speed and

Q)
prevention measures wear safety belts.

Take leak prevention measures
. Eié (e.g, valve closed, residue
Tank .
[} removal, etc.) for chemical

-l work.
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On-site Safety Management

On-site Safety Training At LG Display, we organize various safety training programs that ” Employees who completed 2017
focus on sites as we raise safety awareness among our employees and those of suppliers. IEF-l Safety Guardians program
These programs include our safety school and safety experience center. By doing so, we @ 1 9 9 9

manage to prevent industrial disasters and raise safety awareness. At the safety school, our ] employees

employees acquire safety knowledge while they acquire practical experience at the safety
experience center to improve their response in emergency situations and gain insight into
the hazard factors present in workplace processes. In 2017, 2,000 employees completed the
safety training program at the safety school while 4,237 employees underwent training at

the safety experience center.

Safety Training Session using VR In 2017, we set up VR systems to provide our
employees with opportunities to experience the risk of accidents such as falls and pinching

when handling equipment. We are planning to introduce more VR content for safety for
engaging in jobs with a high level of risk including falls, chemical leakage, and electric shock.

T . T e e e e W

e ——
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Raising Safety Awareness

LG Display promotes a safety culture throughout the company and operates safety awareness programs for its employees.

We will establish an advanced safety culture not only among our employees but in all supply chains including our overseas

offices and partner companies.

Safety Talk Guide

Who?  Meeting/event host leaders!

When?  Before meeting/event!

How?  No specific format,
Keep it short, 2-5 minutes!

Topic?  Choose any topic for each organization!
[Experience, common knowledge,

safety and health information, etc ]
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Building a Safety Culture

Building a Safety Culture Under our safety principle of "We only work when it is safe,
we are making our workplace safer and free of accidents. Following the slogan of "Your

safety starts with your actions,” we internalize our safety processes and create a safe work
environment. We will continue to promote safety in our workplace through various safety
programs and bring more attention to the importance of safety.

Safety Awareness Programs

At LG Display, we organize various programs to raise the safety awareness of our employees.
These include 'Safety Talk, where leaders engage in communication on safety and health prior
to meetings or corporate events, ‘Safety Culture Letter' through which we share information
about safety and health, and 'Safety Forum, which we use to share excellent safety practices
among our employees as part of our corporate-wide activities to raise awareness.

Building a BBS System At LG Display, recognizing ‘the importance of human (action) in
safety, we are introducing BBS (Behavior-Based Safety) in our work process with a focus on
improving individual behaviors and safe practices.

BBS Process

Selection of Observation Mutual I — Creating D/B and
Work Process Feedback P Indicators

In 2017, 50% of the production organization carried out the BBS process. This will be expanded
to the entire production organization to enhance the individual risk management process and
competency.

Safety Banners \We have placed banners that can bring safety to employees’ attention and
show important safety process and behaviors. By doing so, we help our employees and those
of suppliers to access information about safety and health and raise their awareness.
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Building LSRS As part of our efforts to keep track of our progress in safety, we have
developed the LSRS (LG Display Safety Rating System) to develop our own safety and health
evaluation system. The evaluation covers the areas of safety system and safety culture, and
we are fostering our own expertise in evaluation through training programs. In the future, we
are going to expand the system to include overseas subsidiaries and suppliers and improve
the level of safety compliance.

Manage safety day and safety week To raise safety awareness among our employees and

bring their attention to safety management, we designated January 12 as the Safety Day
and encouraged their participation in safety programs. During the Safety \Week, we promote
the importance of safety and share information through corporate-wide safety enhancement
activities. In addition, we provided opportunities to improve their expertise and raise safety
awareness.

Safety Quiz Event Daily On-site Experience for Leaders

Prevention of Industrial Disaster In June 2017, there was a safety accident in our
Paju plant during machine repair and operation inspection which caused the death of one

employee. LG Display will carry out activities to strengthen its safety and health system,
secure fundamental safety and health and promote a safety culture in order to prevent
recurrence of safety accidents and create a safe work environment.
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Employees

Creating a Fun Workplace Based on the
Management Principle of ‘Respect for individuals’

2017 Performance

O r% O
7
Creating a family-friendly

corporate culture and a
healthy workplace

Operation cost for the organization
activation programs

KRW7billion

2017 Best Workplace
in Korea

Materiality of Topic

To stay ahead of the curve in today's fast-changing business environment in the global
display market, it is crucial to create a workplace that embraces talent development and
enhances employees’ well-being. We recognize that corporate development starts with
the development of human resources: a systematic competency development system and
corporate environment that promote work-life balance are essential parts of the corporate
management.

Crisis and Opportunities

Crisis Failure to meet the needs and visions of employees can result in a loss of key
talent, leading to a loss of the company's competitive advantages in the market.

Opportunities Strengthening the competence of employees can increase the company
competitive advantages in the market, and a family-friendly organizational culture can
ensure work-life balance and foster creativity and innovation.

Our Approach

At LG Display, we are dedicated to building a family-friendly and healthy workplace culture
that keeps our employees happy and satisfied with their jobs. By creating a cooperative
labor-management relationship based on open communication, we ensure the sustainable
growth of our business. We recognize that the strength of employees determines the
strength of the company, and we implement strategies and engage in activities to secure
and foster talent.

(AON Heuwitt, the world's largest
HR consulting group)
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2. Sustainability Issues
2.4 Employees

Creating a Joyful Organizational Culture

39

Based on our founding principle of 'Respect for individuals', we are committed to creating a

workplace that keeps our employees happy and satisfied with their jobs. With focus on 'Wellness',

"Joyful Energy’, and 'Family-Friendly' as values, we boost employee loyalty and motivation in pursuit of

our corporate vision and success.

Organizational Culture Strategy

Joyful Workplace

Encourage employees to trust the company and
align their goals with the company's goals to
increase their engagement

Employee care (emotional management)
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Building Joyful Workplace

Wellness At LG Display, we provide various employee support programs to help them
improve their physical, mental, and social health. In particular, the Mungyeong Healing Center,
which opened in April 2017 after remodeling the school in Mungyeong, Gyeongsangbukdo,
is a dedicated place for providing opportunities to relax and boost teamwork and
communication. We also continue to develop and operate unique programs such as
psychological counseling sessions, an organizational communication camp, and group exercise
sessions.

Joyful Energy At LG Display, we organize various programs to boost employee morale
and teamwork, such as our year-end company event to share our appreciation and
encouragement with coworkers, 'Spring, Spring, Spring' program for sharing the vibrant
energy of the spring season, and leadership programs in which the CEO and executive
officers participate. In particular, we select employees who have contributed to creating a
joyful workplace environment, giving them recognition as 'Joyful Members," and engage in
various activities. In 2017, 137 Joyful Members had a meeting and shared their ideas on
creating a happy and productive workplace. In addition, we support IG (Informal Group) for
voluntary in-house club activities to help them keep healthy and strengthen friendships
among employees.

Treat and communicate with employees based on
respect and trust

Category Major Programs

Physical Massage service for employees,
Wellness GX (eg. yoga, Pilates), health food

Mungyeong Healing Center;

Mental sychological counseling sessions,

Wellness Py ) ‘g N '
meditation programs, etc.

Social Communication camp, H Talk

Wellness ommunication camp, Happy Ta
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Family Friendly Under our corporate philosophy of 'Happiness at home is a key to
success,” we organize various family-friendly programs. To this end, we divide the lifecycle of
employment into five stages and design personalized lifecycle programs for our employees
based on their feedback. In addition, we hold a corporate-wide 'Children's Day' event to
provide our employees with opportunities to spend quality time with their family members.
In 2017, 16,282 family members from 4,177 families joined various programs and had a
meaningful time with their families. Programs such as Spending Two Days with Your Parents
and Job Experience Programs for Children were also organized to create a family-friendly
workplace.

Personalized Lifecycle Support Program

Stages Main Programs

Single and Pre-marriage Matching events for singles

Wedding car support for in-company couples, maternity gifts, anti-radiation

Marri d P
Amage and Fregnancy aprons and matern