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Disclaimer We Display.

This presentation has been prepared by LG Display (the “Company”) solely for informational purposes in its disclosure of the corporate value
improvement plan to investors of the Company. The information contained in this presentation has not been reviewed by the independent and
external verification, No representation or warranty express or implied is made as to the fairness, accuracy, completeness or correctness of the
information or any opinion contained herein.

The information contained in this presentation should be considered in the context of the circumstances prevailing at the time and may not be updated
to reflect material developments that may occur after the date of the presentation.

Neither the Company nor any of its affiliates, officers, directors or advisors shall have any civil, criminal or administrative liability whatsoever (willful,
in negligence or otherwise) for any loss arising from any use, by any shareholder or investor of the Company, of this
presentation or its contents or otherwise arising in connection with this presentation.

This presentation can contain forward-looking statements, which are subject to certain risks and uncertainties that
could cause actual results to differ materially from those contemplated by the relevant forward-looking statement.
None of the future projections, expectations, estimates or prospects in this presentation should be taken as
forecasts or promises nor should they be taken as implying any indication, assurance or guarantee that the
assumptions on which such future projections, expectations, estimates or prospects have peenprepgrggare -
correct or exhaustive or, in the case of assumptions, fully stated in the presentation. The Company also cat =
that forward-looking statements are subject to numerous assumptions, risks and uncertainties, which change
over time and which may be beyond the Company'’s control, The Company assumes no duty to and does not
undertake to update any forward-looking statements to reflect actual results, changes in ?'ssumptions or
changes in factors affecting these statements. ﬂ

Certain data in this presentation was obtained from various external data sources, and thq' Company has not verified such data with
independent sources. Accordingly, the Company makes no representations as to the accur?acy or completeness of that data, and such data
involves risks and uncertainties and is subject to change based on various factors. d

This presentation does not constitute solicitation for the recruitment, sale, or subscriptiorﬁ of shares and no part of the presentation shall
constitute an invitation to relevant contracts and arrangements or investment decisions. "

@ LG Display “




You Dream,
We Displgy}

01 Progress Review
02 Mid-Long term Objectives

O 00 &



2025 Objectives & Progress Review o4 sdosure) We Display,

The primary objective is to enhance profitability by improving operational efficiency and
implementing cost reductions, while expanding our overall business performance,

At the same time, we will aim to reduce our total debt level and strengthen our financial stability
to better navigate uncertainties and volatilities in the business environment.
Additionally, we intend to enhance our corporate value in non-financial areas
through strengthened corporate governance.

Improve
Profitability

Improve Financial
Structure

Strengthen

Governance

Increase compliance
rate with key indicators
in the Corporate
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Reduce total debt to
13 trillion KRW level

Achieve turnaround for
025 operating profit

Strengthen cash=flow
-oriented financial
management and improve
investment efficiency

Aim for a top level
corporate governance
in Korea

Achieve tumaround for
annual net profit
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‘ 1. Progress Review : @ Improve Profitability We Display.

B 2025 Turnaround for both Operating profit and Net profit
Cumulative OP of KRW 348B up to Q3 2025, expect to turnaround on a yearly basis

- Reduce the first half seasonal volatility, and expand profit in the second half of the year
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1. Progress Review : @ Improve Financial Structure

B Reduce total debt to KRW 13 trillion level

Achieved target by reducing total debt to KRW 13.5T as of Q3'25. Reduced KRW 1.1T vs 2024 year end

(Reduced KRW 4T of total debt during the last 2 years)
(Unit: KRW Tn)
20

17.2 17.4 i
(@ Nlifeg

14.6

15

13.4 13.5

10

231Q 23.2Q 23.3Q 23.4Q 241Q 24.2Q 24.3Q 24.4Q 25.1Q 25.2Q 25.3Q



1. Progress Review : Q) Strengthen Governance

» Improved compliance with key indicators of corporate governance report

= |ssued notice of FY2024 Annual General Meeting of Shareholders(2025.3.20.) 30days in advance (2025.2.18.) providing ample time to review the agenda items

= Held the FY2024 Annual General Meeting of Shareholders(202s.3.20,) outside of the designated dates of concentration set by the KRX as to expand
opportunities for shareholders’ participation

= Amended Articles of Incorporation(2024.3.22.) to provide predictability regarding cash dividends
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Key Indicators As of 2024 As of 2025
(D Notice of Shareholder’'s meeting to be issued at lease 4 weeks in advance X 0
@ Implementation of electronic voting 0 0
hS :I:L:  Holding meetings outside the designated dates of concentration for shareholder meetings X 0
@ Provision of predictability regarding cash dividends X 0
® Notification to shareholders of dividend policies and dividend payment plans at least once a year 0 X
® Establishment and operation of a CEO succession policy 0 0
@ Establishment and operation of internal control policies, including risk management 0 0
Sl Appointment of an outside director as the chair of the board X X
Directors @ Adoption of a cumulative voting system X X
@ Establishment of policies to prevent the appointment of executives responsible for damaging corporate value of 0 0
infringing shareholder rights
@ Diversity among the members of the boards
@ Establishment of an independent internal audit department (supporting body for internal audit work) 0
Audit @ Presence of accounting of financial experts in the internal audit body 0
Body @ Holding of meetings by the internal audit body with external auditors at least once a quarter, without management o 0
participation
® Establishment of procedures for granting the internal audit body access to important management information 0 0

Total

10 items (67%)

12 items (80%)




‘ 2. Mid-Long term Obijectives We Display, "

B Business area

Profitability centric business operations
Upgrade toward an OLED centered business structure

Profitability

improvement .
P Strengthen structural competitiveness through

technology and cost management enhancement

» Financial area

Strengthen cash flow-oriented financial management
Improve investment efficiency

Strengthen
Financial

Stabili
ity Reduce debt and improve financial ratios






