
LGD Declaration for Diversity and Inclusion

Prejudice

▪We respect different experiences and thoughts of employees with a wide range of backgrounds.

▪We respect differences without unconscious biases.

▪We establish a strong two-way communication to achieve a mutual understanding and empathy.

Equality

▪We provide equal opportunities for women and people with disabilities to demonstrate their abilities in a variety of jobs.

▪We support a better work-life balance for all employees, including pregnancy, childbirth, childcare, and family.

▪We do not express negative feeling towards minorities, and ensure fair performance evaluation and treatment.

Belongingness 

▪We use gender-inclusive language to support and better unite all employees.

▪We promote communication based on mutual respect and openness regardless of gender, age, position, etc..

▪We share information with each other and actively participate in decision-making processes.

 LG Display strives to build a culture that enables employees with a wide range of backgrounds and experiences to reach their full potential.

 LG Display fully respects the value of diversity beyond legal compliance such as anti-discrimination and anti-harassment policies.

Bullying

▪We do not engage in bullying and harassing behavior such as intimidating or demeaning behaviors, abusive language, 

bullying, and coercion.

▪We do not impose unnecessary hierarchies based on position or age.

▪We respect  the individuality of all employees and do not interfere in their lives unnecessarily.
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